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Port Neill Primary School is located in the small, coastal town of Port Neill and is part of a mixed farming community. The Port
Neill community have a group of volunteers that manage and run the Port Neill Community Bus. The community bus is not part
of the school, it is purely a community driven service which transports students from as far as the near by town of Arno Bay.
In 2019, Port Neill Primary School had students attending who lived within the township and on farms in the local community.
The school year started with 13 students, with a new enrolment during the year. The student numbers by the end of term 4 for
each year level were; Reception = 1, Year 1 = 2, Year 2 = 4, Year 3 = 2, Year 4 = 1, Year 5 =1, Year 6 =1, Year 7 = 2.
Staffing for 2019 consisted of Lisa Masters, Principal (1.0), teacher (.8), four part time SSOs, a Playcentre Leader and part time
PCW.
Staff participated in a range of professional development throughout the year as the school continued its improvement journey
in teaching and learning. Both the principal and teacher attended Big Ideas in Number training and a parent information session
was held at the school. The principal and teacher also attended STEM500 and Brightpath training, and professional
development with Anne Bayetto to improve teaching and learning in reading and vocabulary. SSO staff upskilled in MultiLit and
TooSmart Maths intervention programs.
The Student Representative Council (SRC) were passionate about the role of the SRC and formed subcommittees; Grounds,
Kindness, Teaching & Learning and Fundraising. The SRC committees worked with staff to plan and improve the 'nature play'
space in the yard. They promoted kindness by working with the PCW to create kindness rocks for the wider community.
Students also worked with staff to promote learning intentions and class dialogue and were involved in fundraising to raise
awareness about national issues and to further develop school grounds.
The whole school demonstrated their commitment to educating the whole child with a focus on academic achievement and
positive wellbeing. Positive Behaviours for Learning is an integral part of Port Neill Primary and staff attended training in
Positive Education and commenced implementing the Pos. Ed. philosophy.
Students generally displayed good individual growth in their PAT and NAPLAN data, with two students reaching Higher Bands
in NAPLAN reading, writing and grammar & punctuation.

This year the number of students enrolled at Pt Neill Primary School increased to fourteen and Lisa Masters was appointed to
the role of Principal for three years. We welcomed the stability her appointment brought to the school after a high turnover of
principals over the past several years. We farewelled Mrs Johnson, who is expecting a baby in April, and thanked her for her
dedicated and professional contribution to our children's education. With the appointment of Olivia Sly for the 2020 school year,
we look forward to getting to know a new, different teacher and giving students the opportunity to experience and navigate
change as they would regularly do in a larger school.
We put significant effort into fundraising this year, with the biennial 'Grape and Grain' Fashion Parade and Auction held in
October. The event sold out within a few weeks and was a big success, raising approximately $10,0000. Two smaller bakery
fundraisers were held in the lead-up to Easter and Harvest as well as a food stall at the annual Beach Sports Day.
With projected enrolments increasing the number of students over the next few years, we are keen to upgrade the grounds both
aesthetically and to provide opportunities for play across R-7. This year work began on tidying the front area of the school,
installing more nature play elements and planning a 'Pick and Play' fruit and vegetable garden. We were successful in our
application for a Woolworths/Landcare grant of $1000 to go towards this project.
We also funded Theatre Bugs, an Adelaide-based drama school, to run a week-long program of drama lessons at the Port Neill
Hall culminating in our end of year performance of "Giants in the Sky", a musical specifically adapted by Theatre Bugs staff for
our students. This was a highlight of the year, with students learning seven songs (with accompanying dances) and a script as
well as the skills needed to perform in front of an audience of parents and community members.
We look forward with excitement to 2020 as we welcome two new families to the school and continue to develop the grounds.
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Port Neill Primary School established three priorities in the 2019 Site Improvement Plan.
1. Increase student improvement in reading as measured by Running Records and PAT R.
2. Increase student improvement in vocabulary as measured by Running Records, PAT R and student writing.
3. Increase student understanding of sense of number as measured by PAT M.
1. Increase student improvement in reading as measured by Running Records and PAT R.
To increase student improvement in reading across all year levels, staff revised and adapted the structure of the Literacy Block.
We welcomed feedback and support from the Learning Improvement Division, our LET and SLLIP. The literacy block structure
included a daily routine for teaching and learning the Big 6 key reading skills, shared reading and targeted teaching. Data and
classroom observations were used to inform teaching staff of 'just in time teaching,' to ensure individual student reading needs
were being met. Teaching staff attended training and development with Anne Bayetto and SSO staff were skilled in the MultiLit
intervention program, which was implemented for specific students. Most students met Running Record SEA levels with some
students reading beyond and reaching 750+ Lexile levels. 83% of students achieved SEA in PAT R, with some students
displaying high levels of growth. One student achieved Higher Bands in NAPLAN reading.
2. Increase student improvement in vocabulary as measured by Running Records, PAT R and student writing.
To increase student improvement in vocabulary staff attended training with Anne Bayetto and welcomed feedback on teaching
practice from the Learning Improvement Division, our LET and SLLIP. A daily routine of teaching 'the word of the week' (tier 2
or 3 word) was introduced, along with a class word wall, which students independently interacted with to assist them with their
writing. A focus was placed on classroom dialogue, which encouraged students and staff to use tier 2 and 3 words. The
Learning Progressions were used to set individual student goals and a portfolio of evidence for each goal was commenced. The
principal and classroom teacher met weekly for professional meetings in regards to student goals and to deepen the teaching
and learning with Teaching and Learning Cycles. Students participated in PAT V, which will assist with baseline data. Growth in
student's vocabulary was evidenced by school staff and parents in their use of tier 2 and 3 words in their conversations and in
their writing. One student achieved Higher Bands in NAPLAN writing.
3. Increase student understanding of sense of number as measured by PAT M.
To increase student understanding of sense of number, staff attended training and development in Big Ideas in Number with
Margarita Breed and welcomed Margarita into our school to work with students and staff. Margarita also held an information
session for parents. Teaching was targeted to individual student needs and giving students time to have the opportunity to
practice skills required for 'trusting the count', 'place value', and 'multiplicative thinking' was a school priority. 90% of students
from years 2-7 displayed growth in PAT M.
Improvement in reading, vocabulary and sense of number were important for our student learning and generally we were
pleased with the individual growth displayed by students. In reflection, it was challenging to focus on deep learning
improvement in three different learning goals, due to this and changes in enrolments and staffing we have decided to pursue
two goals based on improvement in reading. This will provide us with the opportunity to go deeper into the teaching and
learning and build on the student growth.
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The attendance rate at Port Neill for 2019 was 93.3%. This rate is similar to those in past years and our year 2 cohort had an
outstanding attendance rate of 97.2%
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In 2019 the school's vision and mission statements and school values were updated to reflect the school's commitment to
offering a holistic education. The principles of Positive Behaviours for Learning continued to be implemented along with a
weekly Pastoral Care lesson and the philosophy of Positive Education started to be developed within the school. These have
become the basis of our Behaviour Management Policy. Conferencing occurred between student, teacher, principal and parent
to bring about required improvement in behaviour. Parents were very supportive when involved in discussions about student
behaviours, including when major behaviours occurred.

PARENTS
All families were given the opportunity to complete the School Parent Opinion Survey, and nearly every family did so. From all
the responses parents indicated that they either agreed or strongly agreed to the following:
• Teachers at this school expect my child to do his/her best
• Teachers at this school provide my child with useful feedback about his/her school work
• Teachers at this school treat students fairly
• This school is well maintained
• My child feels safe at this school
• I can talk to my child’s teachers about my concerns
• Student behaviour is well managed at this school
• My child likes being at this school
• This school looks for way to improve
• This school takes parent’s opinions seriously
• Teachers at this school motivate my child to learn
• My child is making good progress at this school
• My child’s learning needs are being met at this school
• This school works with me to support my child’s learning
STUDENTS
Students provide formal feedback to staff about the school and their teaching/learning by completing the annual Student Parent
Opinion Survey. The survey showed that generally the students agreed that their teacher expected them to do their best and
motivated them to learn. They believed the school was well maintained and they felt safe at school. Our SRC worked closely
with staff and shared their opinions about school improvement.
STAFF
100% of staff completed the School Staff Annual Survey which showed that all staff strongly agreed that the teachers at the
school expect their students to do their best, that the school looks for ways to improve and that staff opinions are taken
seriously. Staff felt that they were well supported at school. While staff agreed that the school works with parents to support
student learning, this is an area we could continue work on improving.
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All staff have the relevant DfE History screening that allows them to work in a school and volunteers complete the RAN-EC for
volunteers and Working with Children checks.
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443261.59
3000.00
3133.00
23856.77
32106.38

Funds were used to purchase resources such as Play is the Way and to continue
implementing Positive Behaviours for Learning. Staff also attended training in Positive
Education & commenced its implementation.

N/A

N/A

Funds were used to increase teacher time from .6 to .8 and to increase SSO time to
assist in meeting student needs.

N/A

Funding allowed the school to use the community bus and to subsidise excursion
costs, so all students could attend curriculum related excursions and camps. These
increased student relationships with students from other schools.
Literacy and numeracy funds were used to purchase MultiLit and TooSmart Maths
intervention programs and for SSO staff to receive training. Also staff accessed
training in Big Ideas in Number to target student need.
An Aboriginal Youth Worker was employed to work 1:1 with an Aboriginal student to
focus on cultural connections and culture.

Growth was displayed and progress
was made towards achieving these
outcomes

